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University of Illinois at Urbana-Champaign to Co-Host  

By Ashley M. Davis, MBA 

Assistant Director 

Bruce D. Nesbitt African American Cultural Center 

University of Illinois at Urbana-Champaign     

  As professionals at the University of Illinois at Ur-

bana-Champaign, African American women are the 

individuals who are called upon to serve African 

American students. Service takes several forms, from 

being a listening, understanding ear, to providing 

sound academic council after a student has received 

poor advice, to providing an office that is a safe haven 

for cultural expression. African American women lead 

the charge in providing an atmosphere of comfort to 

African American students at this predominantly 

white institution even though in most cases, it is in 

addition to their professional responsibilities and not 

often recognized as work that adds value by supervi-

sors.  

      While in the vacuum of working and serving oth-

ers, self care can often decline on the list of priorities. 

Many women experience burnout and fatigue as they 

work to balance competing life demands in addition to 

fulfilling the pressure to compete well while extending themselves in the service of others.  

       In order to encourage African American women on campus, the Inaugural Sisterhood Dinner 

took place Tuesday, February 11, 2014. Created by Ashley M. Davis, Artistic Director of the 

Academy of African American Arts and partnered with the Counseling Center, this was an event 

aiming to bring together all women of African descent on campus. Sisterhood seeks to eliminate 

barriers and hierarchy, forming a safe space for students, faculty, and staff to come together and 

collectively learn from and encourage one another. 

        

The Adinkra symbol, AKOMA NTOSO means "linked hearts" and it is a symbol of understanding 

and agreement. We are all connected in a bond of mutuality, striving to lift others as we climb and 

Sisterhood has created a vehicle to do that for African American women at UIUC. 

 

Black Culture Centers: Politics of 

Survival and Identity 
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Third World Press 
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By Magali Roy-Fequiere  
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and Juan Flores 



Forty five years ago, the collegiate cultural center move-

ment was born out of social and political unrest on Amer-

ica’s college campuses. Almost simultaneously, follow-

ing the assassination of Martin Luther King, black stu-

dents organized nationally in order to challenge their 

institutions’ sensibility, pushing for the establishment of 

Black Studies programs, the addition of black faculty and 

the identification of safe places on campus. These efforts 

resulted in the initial formation of “black houses” at 

schools such as San Francisco State, the University of 

Illinois at Urbana-Champagne and Yale. Today several 

hundred centers exist nationally. Over the years these 

centers have been very diverse in their scope as well as 

how they impact their students on campus. Some have 

maintained close relationships with academic departments, while others have become quasi-

student centers. Others have served as a “home away from home,” serving as mere hang-out 

spots for study breaks and pizza parties. Regardless of the scope, the need for dedicated space is 

critical to many campus groups and cultures.  The need for dedicated space exists for fraternities, 

societies, acapella groups as well as religious communities found so often in the Methodist, 

Catholic and Jewish Centers. Unlike these groups and communities, the challenge for many 

black culture centers resides in their need to persist. And should they? Post racial ideology chal-

lenges their continuation. Why should these centers continue?  Similar to the argument surround-

ing historically black colleges, America is the most diverse since her establishment as a republic; 

therefore, black and ethnic cultural centers no longer have a place in the academy, as they pro-

vide balkanization and, in some cases, marginalization. What is the response related to this think-

ing? For decades ABCC has been at the forefront of providing a platform for black culture cen-

ters and serving as a voice of reason, research and advocacy. Currently ABCC is vigorously re-

viewing its status and role on the national higher education scene as well as the current role of 

the hundreds of cultural centers nationally. Although many of these centers do operate as a 

“home away from home,” they must be more, much more. Black centers, though unique and di-

verse, should have some core similarities in scope and ideology. Some of these core pieces in-

clude leadership development, community building and outreach, cultural competency and archi-

val and artifactual preservation.  In short, these centers should be conscious with regard to build-

ing the next generation of culturally competent leaders while also building community and pre-

serving and promoting the African American traditions, presence and legacy at their respective 

institutions. A history of this presence allows black students to see themselves as an integral part 

of the institution and not just a visitor only passing through to get a job. In order to bring focus 

and rigor to the next 45 years of existence, ABCC has launched a number of initiatives and part-

nerships in order to maximize and broaden the conversation. ABCC has recently begun serious 

conversations of collaboration with the Association of Blacks in Higher Education, NASPA, 

ACDA, NADOHE,  and the John D. O’Bryant Think Tank as well as continued our longstanding 

relationship with the Diverse Magazine, Third Word Press, and California Newsreel.  
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By Dr. Fred Hord 

ABCC Executive Director and Founder 

Knox College 

 

As the National Association for Black Culture Centers 

(ABCC) moves into its second quarter of a century, it is vital 

to note five new or revitalized initiatives as well as to an-

nounce its annual fall conference. The expanded relationships 

with other national organizations, the Big Ten new focus, the 

revitalized accreditation project, additional publishing  

initiatives, and progress on international regions have been 

central to the ABCC since the fall 2013 conference at Auburn  

University. 

Though we began to systematize our efforts to partner with 

other organizations at least a year ago, they have borne new 

fruit this year. Certainly, the highlight was the national  

Webinar on April 23rd we co-sponsored with NASPA. This 

Webinar on Developing and Maintaining Legitimacy of  

Culture Centers in Student Activities and Academics highlighted what we have done historically and 

do to advance Black and multicultural Centers. 

Systematic efforts with other national organizations have also been fruitful with the American College 

Personnel Association (ACPA): we have been invited to meet with their top professionals in Washing-

ton D.C. to work out specifics of our future partnership, including details of attending and presenting at 

each other’s conference. ACPA President, Gregory Roberts, has been pivotal to these arrangements. 

With the National Association of Chief Diversity Officers in Higher Education (NADOHE), we have 

focused immediately on being a part of them at the Professional Organization membership level, while 

exploring the integral relationship between individual CDOs and Culture Centers Directors. Finally, 

equally significant was the late March arrangements with the National Association of Blacks in Higher 

Education (ABHE). President Rodney Cohen and I organized a Roundtable on Culture Centers at their 

2014 conference, formalized an ABCC partnership with them, and were extended an invitation to pub-

lish in their new journal. And just before this newsletter went to press, discussions between the ABCC 

and JDOTT resumed, identifying ways the two organizations can work together. And there are addi-

tional ABCC initiatives to collaborate with other organizations that have overlapping missions.  

The Big Ten Centers have revived and revitalized their presence in the ABCC since the 2013 confer-

ence. After some representatives met with us at the spring board meetings, plans were made to convene 

later at Ohio State University. The Big Ten Centers will be featured in a special program at the fall 

national conference.  

Though in different ways, we expect the ABCC accreditation project and our expanded focus on pub-

lishing to increase our visibility as an organization. With the Executive Director working with Board 

member Dr. Tashia Bradley, we are refining the technological criteria for negotiating the Center ac-

creditation process and publicizing more the significance of completing this successfully to strengthen 

Center credibility. We also know that publishing more will add to Centers’ credibility. As the prospects 

increase for having our second book in the galleys by the conference, we also gladly report the invita-

tion of the National Association of Blacks in Higher Education for us to publish in their new journal. 

Finally, President Rodney Cohen is leading the ABCC project to develop an international region in 

West Africa; for the past three summers Cohen has connected Yale University African alums with the 

university in an ongoing way, as he has spent time in Ghana to crystallize this effort. We hope the ap-

proaching consolidation of this first international region will create sufficient momentum to revive our 

work at the University of the West Indies-Jamaica to launch a Caribbean region. More books on page 5 

Blackness in Latin America 

and the Caribbean 

Edited by Arlene Torres and Nor-

man E. Whitten, Jr. 
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Imperial Subjects: Race and 

Identity in Colonial Latin America  

Edited by Andrew B. Fisher and 

Matthew D. O’Hara 
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Executive Director’s Report  
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The Association for Black Culture Centers invites you to submit proposals 

for presentations at the 24th Annual ABCC Conference.  

The ABCC Membership Invoice can be downloaded at 

www.abcc.net. 

24th Annual ABCC Conference 
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Purdue University Preston Jackson Story 

By Taya Flores 

 

The work of artist Preston Jackson tells a story, one that is 

often rooted in the past. 

"Distant Paths," Jackson's bronze and stainless steel sculp-

ture that was installed on the Purdue University campus 

last Saturday to celebrate the College of Liberal Arts' 50th 

anniversary, fits perfectly into Jackson's narrative legacy. 

The work, which towers 14 feet high, features four people 

in dynamic postures, looking out in different directions. 

Jackson has sculpture in various parts of the country, with 

a majority centered in Illinois. He also has the works 

"Travels of My Seven Sisters" and "Haints and History" 

on long-term loan at Purdue North Central. "Distant 

Paths" is his first permanently installed outdoor sculpture 

in Indiana. 

It was dedicated in Founders Park, located between Beer-

ing and University halls. 

Jackson, a retired professor of sculpture from the School 

of the Art Institute of Chicago and owner of The Raven 

Gallery in Peoria, Ill., was in West Lafayette for the dedication. 

 

Here, he discusses his work with the Journal & Courier. 

 

1. What message are you trying to communicate with "Distant Paths"? 

 

"Distant Paths" is about travel, routes of travel and attitudes and also the social influence - the reason 

people move from place to place. It's about immigration, the psychology of immigration. My cues 

come from the African American experience, forced movement, the Middle Passage, crossing over 

and after, the hardships of being captured and brought over to America. 

 

2. What attracted you to sculpting? 

 

That's what I was born to do. At the age of 7, I was drawing pictures. Art itself, is the key that fits the 

lock. A lot of this stuff is in the genes. 

 

3 .What is the inspiration for the sculpture? 

 

It's my acceptance of the gift of knowledge and the gift of creativity and doing what I'm supposed to 

with it. 

 

4. In creating the sculpture, what was your process like? 

 

The planning is automatic. It's just something that you have developed through time and through 

awareness. ... It's stainless steel and bronze, long-lasting materials. We want it to last like the Egyp-

tians. We're all into this idea of things lasting way beyond ourselves. 

 

5. What do you hope people see when they view it on campus? 

 

I want them to see a oneness, a oneness in humanity, a oneness in the human experience. 

 

Beyond Slavery: The Multilay-

ered Legacy of Africans in Latin 

America and the Caribbean 

By Darien J. Davis  

Rowman & Littlefield Publishers  

African Slavery in Latin  

America and the Caribbean  

By Herbert Klein and Ben Vison III 

Oxford University Press  

More books on page 6 

African Presence in the 

Americas 

By Carlos Moore, Tanya R. Sand-

ers, Shawna Moore  

Africa World Press  



The John D. O’Bryant African American Institute at    Northeastern 

University – “A Commitment to Excellence, Success and Service”  

By Dr. Richard L. O’Bryant 

Director  

 

The John D. O’Bryant African American Institute has been a member of the Association for Black 

Culture Centers for more than 20 years.  “The Institute”, as a part of student affairs, has positioned 

itself within Northeastern University to play a significant role in supporting African-American 

students and providing services and programs to increase opportunities for academic success, 

civic engagement and social inspiration. Born out of the idea to create an oversight committee for 

Northeastern’s Black community, the African American Institute was established in 1968 to de-

velop and implement a long-range plan for a genuine, effective and permanent Black presence at 

Northeastern University. On October 5, 1992, the African American Institute was renamed the 

John D. O’Bryant African American Institute in honor of Vice President John D. O’Bryant, an 

untiring advocate for educational opportunity and excellence at Northeastern University and 

throughout the city of Boston.  The long-term vision of “the Institute” is to become a national 

model for African American and African-Diaspora cultural and research centers that effectively 

provides service, programs, engages the community and builds toward becoming self-supporting 

through research, development and alumni participation. 

In 2014 the Institute made a bold move, with the support of the university’s administration, in 

implementing the Ujima Global Leaders Program.  The Ujima Global Leaders Program is a schol-

arship program focused on developing leaders for tomorrow’s diverse and complex world.    

Whether their focus is on making an impact on the world’s economic, political, health, environ-

mental or other social challenges, the Ujima Global Leaders Program aims to assist students as 

they develop the skills and perspectives needed to contribute meaningfully to our diverse society.           

Named from the Swahili word “Ujima,” meaning "collective work and responsibility," Ujima 

Global Leaders from all academic disciplines will work collaboratively to develop intercultural 

competence and awareness by engaging with communities on campus, throughout Boston and the 

world.   

In addition to the Ujima Global Leaders Program, the Institute’s mission will continue to be car-

ried out through exciting programs, services and cultural activities that include: 

Legacy Mentoring and Leadership Program – A student support collaborative 

Counseling/Tutoring Services – Student personal and academic support 

Reggie Lewis Technology Center – Student computer lab 

MLK Graduate Fellowship – Graduate student support 

The Institute Library – African American periodicals, study space and computers 

6 

Nommo 

Chocolate and Corn Flour: 

History, Race, and Place in the 

Making of “Black” Mexico 

By Laura A. Lewis   

Duke University Press   

Erasing Public Memory: 

Race, Aesthetics, and Cultural 

Amnesia in the Americas 

Edited by  Joseph A. Young and 

Jana Evans Braziel  

Mercer University Press 

Secular Devotion: Afro-Latin 

Music and Imperial Jazz  

By Timothy Brennan   

Verso Publishers 

Be sure to be added to the ABCC List-serve  

so that you can get updated information from the National Headquarters! 

Please visit the ABCC website at  www.abcc.net 

Follow the link to provide information so you can receive regular updates about confer-

ences, newsletters, and other workings of the ABCC. Join now! 
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The John D. O’Bryant African American Institute at    Northeastern University – “A Commitment to Excellence, 

Success and Service” - continued from page 4... 

The Institute also has signature cultural programs and activities that include the Annual Open House (driven by student organizations), 

Kwanzaa celebration, Unity Gospel Choir Concerts, the MLK Celebration, campus-wide Black History Month activities, the Roland E 

Latham Oratory Competition, the Unity Awards Banquet, and the Baccalaureate seniors graduation ceremony. 

The John D. O’Bryant African American Institute and Northeastern University hosted the Association for Black Culture Centers             

Conference in 1993.  Excitement is building, more than 20 years later, around the ABCC Annual National Conference returning to historic 

Boston, Massachusetts in the fall of 2015.   Bringing this distinguished assembly back to the Boston area just feels right!  Northeastern   

University, in collaboration with ABCC and other Boston area colleges such as the University of Massachusetts Boston, Bentley College, 

Clark University, Mount Holyoke College, Tufts University, University of Massachusetts, Amherst, Smith College, Wellesley College, 

Boston University, West New England University, MIT, and Harvard, makes the potential for this gathering incredible.  With the strong 

history and notable direction of the John D. O’Bryant African American Institute, Northeastern University in Boston Massachusetts will be 

the place to be in 2015! 
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Louisiana State University African American Cultural Center     

Celebrates its 18th Annual Robing Ceremony  

By LaKeitha Poole, Coordinator 

African American Student Affairs    

LSU Office of Multicultural Affairs  

 

More than 610 African and African-American students had the opportunity to participate in the 

LSU African American Cultural Center’s 18th annual Robing Ceremony on Thursday, May 15, 

at 4:30 pm in the Bo Campbell Auditorium at the Cox Communications Academic Center for 

Student-Athletes. 

The Robing Ceremony honors and celebrates African and African American students who have 

successfully completed their college careers and will be receiving an undergraduate or graduate 

degree at LSU. This event, which resembles traditional African ceremonies, is held at the end of 

each spring semester. 

At the ceremony, degree candidates receive the traditional African Kente stole, woven in LSU 

colors, to signify the completion of their academic journey. The patterns and colors woven into 

the Kente represent distinctive qualities exemplified by LSU graduates. The colors purple and 

gold not only represent the great tradition of the university, but also royalty and precious metals. 

Parents, faculty members or significant persons to the graduate participate in the ceremony by 

robing the students with the stole.  

This year, there was a special added segment to the program that honored the twenty-five 1964 

undergraduate students who integrated LSU that same year. Each former student received an 

honorary kente cloth and special recognition during the program. A Karimu, or Feast of Joy, 

reception followed.  

The Robing Ceremony is celebrating its 18th anniversary. In 1996, Gwendolyn E. Snearl and 

Tayarikwa Salaam developed a program to honor and celebrate the achievements of African-

American students graduating from LSU and the Robing Ceremony was born. The Robing 

Ceremony recognizes and celebrates the successful passage of these students through LSU into 

the community. To date, more than 1,700 graduating seniors have participated in the 17 previ-

ous ceremonies. 

The Office of Multicultural Affairs, a unit of the Office of Equity, Diversity & Community  

Outreach, seeks to create an environment at LSU that embraces individual difference, sustains 

inclusion and cultivates a campus atmosphere that is free from bias. 

The Robing Ceremony is sponsored by the African-American Cultural Center; the Office of 

Multicultural Affairs; the Office of Equity, Diversity & Community Outreach; and the Cox 

Communications Academic Center for Student-Athletes. For more information on the Robing 

Ceremony, contact LaKeitha Poole, coordinator for African-American Student Affairs, at 225-

578-1627. 

 

ABCC President’s Corner (continued from page 2) 
 

In addition, ABCC has entered conversations with Lincoln University in Pennsylvania and the Asso-

ciation for the Study of African American Life and History. ABCC has also mapped out efforts to 

launch a new book about black culture centers as well as an aggressive effort toward extending its 

accreditation process of black culture centers nationally. As a number of centers celebrate 45 years in 

the making, the time is ripe to reevaluate their true purpose and push the agenda towards permanent 

relevancy. We look forward to you joining us at the University of Illinois at Urbana-Champaign for 

our upcoming conference as we continue this conversation. Onward and Upward! 

ABCC 2013-2014 

Board of Directors 

 

 
Dr. Rodney T. Cohen 

President 

Yale University 

Assistant Dean/Director, Afro-

American Cultural Center 

(203) 432-2900 

 

 

 

Dr. Shakeer A. Abdullah 

Vice President 

Assistant Vice President, Office of 

Equity and Diversity 

University of Minnesota 

(612) 624-0594 

 

 
 
 

Rory James 

Secretary 

University of Illinois at Urbana-

Champaign 

Director, Bruce D. Nesbitt African 

American Cultural Center 

 (217) 244-4846 

 

Dr. Tashia L. Bradley 

Colby College 

Pugh Center 

(207)-859-4256  

 

 

 

Dr. Frank Dobson 

Vanderbilt University 

Bishop Joseph Johnson Black Cultural 

Center 

(615)-322-2524 

 

 

 

Todd McFadden 

University of North Carolina-

Wilmington 

Upperman African American Cultural 

Center 

(910)-962-7087 

 

 

 

Dr. Dana Murray Patterson 

Griot 

Wright State University 

Bolinga Black Cultural Resources  

Center 

(937)-775-5645  
 

 



 

Download the free ABCC app for iPhone, iPad, and iPod touch. 

Stay connected with the ABCC when you’re away from your 

computer. Get news, conference and membership updates on 

your iOS device. 

Search ABCC in the App Store on iTunes.  

 

 

Dr. Michael Williams 
Cleveland State University 

Howard A. Mims African American 

Cultural Center 

216-523-7211  

 

 

Larry Williamson, Jr. 
Ohio State University 

Frank W. Hale Jr. Black Cultural Cen-

ter 

614-292-0074 

 

 

Tracey Adams-Peters 

University of Denver 

Center for Multicultural Excellence & 

African American Services  

(303)-871-7659 

 

 

 

ABCC Headquarters 

 

Terry Duffy 

Executive Assistant 

Association for Black Culture Centers 

Knox College 

309-341-7862 

 

 

Dr. Fred Hord 

Executive Director 

Association for Black Culture Centers 

Knox College 

309-341-7224 

 

 

Web Site Master 

 

Donnie Forti 

Webmaster 

WAOW/WYOW Television 

262-339-4725 

 

 

 

ABCC Student Staff 

Knox College 

309-341-7996 

 

 

Ezekiel Jere 

Editor of Nommo 

Lusaka, Zambia 

ejere@knox.edu 

 

 

Deyon Hightower 
ddhightower@knox.edu 

Chicago, IL 

 

 

Dyanna Hills 
Colorado Springs, CO 

dghills@knox.edu 
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Association for Black Culture Centers 
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Web: http://www.abcc.net 

Terry L. Duffy 

Executive Assistant 

Phone: 309-341-7862 

Fax: 309-341-7079 

Email: tduffy@knox.edu 


